REQUEST FOR AUTHORIZATION OF IV v cearacr OMBNo.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [ construcTion contract Expires:  02/28/96

Public: reporting burden for this collection of informaticn is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of infermation, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the QOffice of Management and Budget, Paperwork Reduction Project {(9000-0088), Washington, DC 20603,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUFLICATE, TQ THE CONTRACTING OFFICER

1. TG . 2. FROM: (REPORTING OFFICE)
ADMEINISTRATOR, Employment Standards Administration

WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4, DATE OF REQUEST
Webb County

5. CONTRACT NUMBER  |B. DATE BID QOPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED /IF
70CDCR18DIGO00004 BIDDING! NJA 02/28/2018 STARTED (02/28/2018 APPLICABLE) {SCA ONLY]

10. SUBCONTRACTOR {/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WCRK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE}
Webb County Detention Center, Laredo, Webb County Texas

INDICATED CLASSIFICATION(SI NOT INCLUDED IN THE DEPARTMENT OF LABOH DETERMINATION

NUMBER: 2015-5240, Revision 5 DATED: 07/25/2017
"LiIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION{SE; DUTIES;
% AND RATIONALE FOR PROPOSED CLASSIFICATIONS I(S(].‘.A ONLY} i b. WAGE RATE(S) ¢. FRINGE BENEFITS PAYMENT S
or atfach additi sheets, i
Proposed Classifi catlon Title: MANAGER, LEARNING AND DEVELOPMENT $22.60 $4.41
FGE = GS-8

Description: The Manager, Learning and Davelopment plans and organizes all staff
learning and development activities in compliance with applicable policies, procedures,
rules, regulations and standards, Responsible for the supervision and direction of all
students, instructors and learning activities. Identifies facllity and individual development
needs. Monitors and/or leads learning and development sessions, providing a learning
environment that promotes self-development., A complete job description is attached.

Rationale: This position is one grade higher than the Technical Instructor position, a
GS-7, in the Instructional Occupations category that has a required rate of $20.36 per
hour. The proposed wage rate is $22.60 per hour, which is approximately 11% higher
than the Technical instructor rate, in accordance with the SCA Conformance Guide,
Appendix C. Methodology is attached.

4 4 ] Vi)
14./SIG URE AND TIT F SUBCONTRACTOR ESENTATIVE f/F ANY}|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
1Y
al a K. f

Vice Prasident, Partnership Development
16. SIGNATU EMPLOYEE OR REPRESENTATIVE TITLE CHECK APPROFI E BOX-REFERENGING BLOGK 13,

LDA

Tk [ TERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISICN. AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED,

THE INTERESTED PARTIES CANNOCT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION 1S THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

AGREE |:| DISAGREE

{Send capies 1, 2, and 3 to Depertmant of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE ~ |DATE SUBMITED
NO.
A
NSN 7540-01-268-0831 DEPARTMENT OF LABOR STANDARD FORM 1444 (Rev, 12-80)

Previous edition is usable Prescribed by GSA-FAR {48 CFR} 53.222(f)



REQUEST FOR AUTHORIZATION OF O o HOPRIATE BOX OMBNo.: 9000-0089

SERVICE CONTRACT i
ADDITIONAL CLASSIFICATION AND RATE [ construcTion conract Expires:  02/28/96

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
saurces, gathering and maintaining the data needed, and completing and reviewing the collection of intarmation. Send comments regarding this burden estimate or any other
aspect of this collection of infarmation, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Managernent and Budgst, Paparwork Reduction Praject (9000-0089), Washington, DC 20503,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN GQUADRUPLICATE, TO THE CONTRACTING OFFICER

1, TG L 2, FROM: (REPORTING OFFICE)}
ADMINISTRATOR, Employment Standards Administration

WAGE AND HOUR DIVISION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C, 20210

3 CONTRACTOR 4. DATE OF REQUEST
Weabh County

5. CONTRACT NUMBER  |8. DATE BID OPENED {SEALED 7. DATE OF AWARD B. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (iF
70CDCR18DIG000004 {B/DDING! N/A 02/28/2018 STARTED (2/28/2018 APPLICABLE) (SCA OMLY)

10. SUBCONTRACTQR fiF ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK A7 TACH ADDITIONAL SHEET IF NEEDED]
Detention services for Federal inmates to include custedy, control, accountability, medical, and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
Webb County Detention Center, Laredo, Webb County, Texas

(J ’

- TN ORDER T4 GG BED FOR UNDER TH V N G RATES FOR THE
INDACATEDR CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT CF LABCR DETERMINATION

numsen. 2015-5240, Revision 5 DATED: 07/25/2017
e T e B R LT D
flise or sitach additional sheests, if v/
Proposed Classification Title: MANAGER, LEARNING AND DEVELOPMENT $22.60 $4.41
FGE = G5-8

Description: The Manager, Leaming and Development plans and organizes all staff
tearmning and development activities in compliance with applicable policies, procedures,
rules, regulations and standards. Responsible for the supervision and direction of all
students, instructors and learning activities. Identifies facilily and individual development
needs. Monitors and/or leads learning and development sessions, providing a learning
envirenment that promotes self-development. A complete job description is attached.

Rationale: This position is one grade higher than the Technical Instructor position, a
G8-7, in the Instructional Occupations category that has a required rate of $20.36 per
hour. The proposed wage rate is $22.60 per hour, which is approximately 11% higher
than the Technical Instructor rate, in accordance with the SCA Conformance Guide,
Appendix C. Methodology is attached.

i
14 /BIGHNATURE AND TITLE OF BLB RACT) EPRESENTATIVE {/F ANY] |15, SIGNATURE AND TITLE OF PFRIME CONTRACTOR REPRESENTATIVE

atasfia K. Metcaif
Vice President, Partnership Development

16. SIGNATURI MPLOYEF OR REPRESENTATIVE - TITLE CHECK APPROPRIATE BOX-RE NG BLOCK 13,

Wﬁ/ Z— Z)/U} E’ﬁse [] bisacree

PLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE ITERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DRASION, AVAILABLE INFORMATLION
AND RECOMMENDATIONS ARE ATTACHED,

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOWR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Dspartment of Labor)
SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE DATE SUBMITED
MNO.

e
NSN 7540-01-268-0631 i STANDARD FORM 1444 (Rev. 12-00
Previous edition is usable RETURN TO CONTRACTING OFFICER - RECORD COPY Prescribed by GSA-FAR (48 CFH]‘ 53.92541) )



REQUEST FOR AUTHORIZATION OF CE” ATPROPHIATE BOX OMB No.: 9000008
ADDITIONAL CLASSIFICATION AND RATE [] construcTion conTRACT xpires:

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
saurces, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acguisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project (9000-0089), Washington, DT 20503,

NOTE: THE CONTRAGTOR SHALL COMPLETE [TEMS 2 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. TO: o 2, FROM: (REPORTING OFFICE]
ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
U,3, DEFARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTCR 4. DATE OF REQUEST
Webb County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD B. DATE CONTRACT WORK 9. DATE OPTION EXERCISED {#F
70CDCR18DIG000004 (BIDDING! N/A 02/28/2018 STARTED (02/28/2018 APPLICABLE] (SCA ONLY)

10. SUBCCONTRACTCR (fF ANY)

CoreCivic

11. PROJECT AND DESCRIFTION OF WORK [ATTACH ADDITIONAL SHEET IF NEEDED)
Datention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE}
Webb County Detention Center, Laredo, Webb County, Texas

] Ay =F

. IN ORLER 10 COMP HE WRK PROVIDED FOR UNDER THE ABOVE CUO f g
INDICATED CLASSIAICATION(S) NOT INCLUDED IN THE DEPARTMENT OF LABCR DETERMINATION

NUMBER: 2015-5240, Revision 5 DATED: 07/25/2017
LLIST I DER: PROPOSED CLASSIFICATION TITLES|S); JOB DESCRIPTICN{S); DUTIES;
®AND RATIONALE FOR PROPOSED Gl ASSIFICATIONS ISCA ONLY) {8l PUT b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
flise rev or attach edditianal shests, if )
Proposed Classification Titte: MANAGER, LEARNING AND DEVELOPMENT $22.60 $4.41
FGE = GS-8

Description: The Manager, Learning and Development plans and organizes all staff
leaming and development activities in compliance with applicable policies, procedures,
rules, regulaticns and standards. Responsible for the supervision and direction of all
students, instructors and learning activities. ldentifies facility and individual development
needs. Moniters and/or leads leaming and development sessions, providing a learning
environment that promotes self-development. A complete job description is attachad.

Rationale: This position is one grade higher than the Technical Instructor position, a
G8-7, in the Instructional Qccupations category that has a required rate of $20.36 per
hour. The proposed wage rate is $22.60 per hour, which is approximately 11% higher
than the Technical Instructor rate, in accordance with the SCA Conformance Guide,
Appendix C. Methodology is attached.

14 NATURE/AND TITLE,OF SWBCONTRACTOR REPRESENTATIVE (/F ANY/ |15, SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
atgsha K. Wetcalf '

Vice President, Partnership Development
18, SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE THECK APPROPRIATE BOX-NEFERENCING BLOCK 13,

P/ W L DM [-xGree [ DISAGREE
TO B COMPLETED BY CONTRACTING OFFICER [CHECK AS APPROPRIATE - SEE FAR 22.1079 [SCA] OR FAR 22.406-3 [DBAJ]

s TME INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS AFPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
ND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2. and 3 te Deparimant of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REFRESENTATIVE TITLE AND COMMERCIAL TELEPHONE  [DATE SUBMITED
NO.
I e —r—————————
NSN 7540-01-268-0631 RETURN TO CONTRACTOR - RECORD COPY STANDARD FORM 1444 (Rev, 12-90}

Previous edition is usable Prescribed by GSA-FAR {48 CFR} 53.222(f)



APPHOPRIATE B
SERVICE CONTRACT OMB No.: 9000-0089
Expires:  02/28/86

REQUEST FOR AUTHORIZATION OF
ADDITIONAL CLASSIFICATION AND RATE L] consmruction conrract

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
saurces, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send cornments regarding this burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secratariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20408; and to the Office of Management and Budget, Paperwork Reduction Project (9000-0089), Washington, DC 20503,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFIC_EI-?_

1. TO: o 2, FROM: (REPORTING OFFICE)
ADMINISTRATOR, Employment Standards Administration

WAGE AND HOUR DIVISION
U.S, PEPARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Webb County

5. CONTRACT NUMBER 6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED fIF
70CDCR18DIGO00004 |BIDDING! NIA 02/28/2018 STARTED (2/28/2018 APPLICABLE) [SCA GNLY)

10, SUBCONTRACTOR ffF ANY)

CoreCivic

11, PROJEGT AND DESCRIPTION OF WORK [ATTACH ADDITIONAL GHEET IF NEEDED]
Detention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12, LOCATION (CITY, COUNTY AND STATE)
Webb County Detention Center, Laredo, Webb County, Texas

INDICATED CLASSIFICATION(SI NOT INCLUDED IN THE DEPARTMENTOF LABOFI DETERMINATION

NUMBER: 2015-5240, Revision 5 DATED: 07/25/2017
.LIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB UESCRIPTION{S) DUTIES;
® AND RATIONALE FOR PROPOSED CLASSIFICATIONS I{SCA ONLY) b. WAGE RATE(S) ¢. FRINGE BENEFITS PAYMENT S
. !’Use....l yse or gttach additions! sheets, if v/
Proposed Classification Title: MANAGER, LEARNING AND DEVELOPMENT $22.60 $4.41
FGE = G5-8

Description: The Manager, Leaming and Development plans and organizes all staff
learning and development activities in compliance with applicable policies, procedures,
rules, regulations and standards. Responsible for the supervision and direction of all
students, instructors and learning activities. ldentifies facility and individual development
needs. Monitors and/or leads learning and development sessions, providing a learning
envirenment that promotes self-development. A complete job description is attached.

Rationale: This position is one grade higher than the Technical Instructor position, a
GS3-7, in the Instructional Occupations categary that has a required rate of $20.36 per
hour. The proposed wage rate is $22.60 per hour, which is approximately 11% higher
than the Technical Instructor rate, in accordance with the SCA Confarmance Guide,
Appendix C. Methodology is attached.

TURE ND TITLE OF, U%ACTO EFRESENTATIVE {fF ANY]|15. SIGNATURE AND TITLE OF PRIME CONTRACTCR REPRESENTATIVE

Vice Pre3|dent Partnership Development
16. SIG E OF EMPLOYEE OR REPRESENTATIVE TITLE CHECK AFPRGPRIATE BOX- NG BLOCK 13.

U W /- 0 /M [@-xcRee  [] DisAGREE
TO BE COMPLETED BY CONTRACTING OFFICER [CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA] OR FAR 22.406-3 (DBAJ]

HE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED

{Send copies 1, 2, and 3 to Department of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REFRESENTATIVE TITLE AND COMMERCIAL TELEPHONE  |DATE SUBMITED
NO.
L ———— —
NSN 7540-01-268-0631 CONTRACTING OFFICER - PENDING STANDARD FORM 1444 (REv. 12-50}

Previous edition is usable Prescribed by GSA-FAR {48 CFR] 53.222(f)



Job Title Job Code
MANAGER, LEARNING AND DEVELOPMENT 2156
Department EEO Code EEC Category FLSA Status Full Time Part Time
1 002 P Non-Exempt X N/A
SUMMARY:

The Manager, Learning and Development plans and organizes all staff learning and
development activities in compliance with applicable policies, procedures, rules,
regulations and standards. Responsible for the supervision and direction of all students,
instructors and learning activities. Identifies facility and individual development needs.
Monitors and/or leads learning and development sessions, providing a learning
environment that promotes self-development.

ESSENTIAL FUNCTIONS:

The incumbent should be able to perform all of the following functions at a pace and level
of performance consistent with the job performance requirements.

1. Selects qualified instructors and provides direction to ensure consistency in the
delivery of approved lesson plan content applicable to the facility. Evaluates and
provides feedback to ensure quality of instruction. :

2. Supervises students assigned to learning and development programs to include
establishing and maintaining student records, evaluating student comprehension of
learning objectives, offering career guidance, and taking appropriate corrective or
disciplinary action. Provides performance evaluation feedback as requested and
suggests appropriate development activities.

3. Conducts learning and development sessions and establishes a positive learning
culture by preserving the quality of the learning and development environment.
Minimizes disruptions and ensures safety of all participants to optimize learning and
development.

4. In cooperation with facility management, prepares annual learning and development
plan, and ensures compliance with established schedules to include student
attendance, instructor assignments, training space, and other resources.

5. Maintains compliance with current ACA standards by establishing and administering
the facility learning and development programs in accordance with policy, procedure,
and contract requirements.

Created December 2016 _ Page 1



Job Title Job Code

MANAGER, LEARNING AND DEVELOPMENT 2156

10.

11.

Collaborates with employees and supervisors to identify individual formal/informal
learning and development opportunities to enhance job performance and career
development.

Leads quarterly Learning and Development Committee meetings to assess and
identify facility development needs. Recommends appropriate formal/informal
learning and development activities and fosters a positive learning culture.

Participates in the review of policies, procedures, and lesson plan materials. Prepares
revisions and outlines facility-specific references for appropriate approval.

Maintains regular communication with facility management and FSC learning and
development staff to discuss facility learning and development activities, concerns,
requests, or plan variances. Implements any necessary changes.

Reads and comprehends lesson plans, reference materials, correspondence, policies,
regulations, procedures, reports, directions, and other simple and moderately
complex documents.

Domestic U.S travel may be required.

QUALIFICATIONS:

Graduate from an accredited college or university with a Bachelor's degree is required.
Two years of experience in a criminal justice field is required. One year of experience in
training, classroom instruction or curriculum development is required. Supervisory
experience is preferred. Additional related work experience may be substituted for the
required education on a year-for-year basis. Strong verbal and written communication
skills required. Experience in Microsoft Office or other similar software applications is
required. Knowledge of learning management platforms is preferred. A valid driver's
license is required.

Created December 2016 Page 2




SUMMARY OF CURRENT
JOB PERFORMANCE CHARACTERISTICS

Job Title Job Code Department Full Time Part Time

Manager, Learning and Development 2156 | X NIA
GROUP | {Number of hours in an 8-hour day) Intermittent | Genstant OTHER CHARACTERISTICS:
Sitfing 2t04d Use of the following equipment:
Standing 4t06 Computer, telephons, copier, facsimile, DVDIVCR,
Walking <1 overhead projector and related audio/visual equipment,
GROUP Il Welght NiA Qecasionally Frequently Continuously firearms, chemical agents, radio, SCBA, gas masks,
Lifting up to 50 X restraint equipment (handcuffs, leg irens, belly chains),
Carrying up to 50 X fiot equipment.
Pushing up to 50 X
Pulling up to 50 X
GROUP Il NIA Occastonally Freguently Continuously Travel: Fraquent local ground travel, occasional long
Squatting X distance ground trave!, occasional long distance air trave!.
Bending X
Knealing X
Reaching X
Twisting Additional Physical Demands:
Crawling X While performing the duties of this job, the employee is
Ladder Climbing X regularly required to use hands to finger, handle or fee!
Stair Climbing X objects or controls; reach with hands and arms; talk and
Other Climbing - Describe: hear,
GROUP IV NIA Oecasionally Frequently Continuously
Walking on rough ground X Must occasionally lift andior move up to 50 Ibs.
Exposure to changes of temperature X
and/ar humidity
Exposure to dust, fumes or gases Specific vision abiiities required by this job include::
Being near moving machinery Glose, distance, color and peripheral vision;
Working from heights depth perception; and the ability to adjust focus.
Exposure to (nfectious Diseases
Driving X
Mental Alertness X

Revised 01/14



IE CoreCivic

Webb County Detention Center — 70CDCR18DIG000004
Manager, Learning and Development Conformance Methodology

The method for determining the wage rate for the proposed classification employed at the Webb County
Detention Center is based on the process described in the U.S. Department of Labor Prevailing Wage
Resource Book and SCA Conformance Guide.

The work performed as described in our job description {attached) is not covered by the classifications
listed in the wage determination or as described in the SCA Directory of Occupations 5% Edition. Pursuant
to the guidance of the Resource Book, and considering the skills required and duties of the proposed
classification, we have determined that this position is one grade higher than the Technical Instructor
position, a G$-7, in the Instructional Occupations category that has a required rate of $20.36 per hour, in
the applicable wage determination.

This position provides direction to students and instructors to ensure consistency in the delivery of
approved lesson plan content. Evaluates and provides feedback to ensure quality of instruction. Prepares
annual learning and development plan, in cooperation with facility management; assesses and identifies
facility development needs and recommends appropriate formal/informal learning and development
activities. This position also participates in the review of policies, procedures, and lesson plan materials.
The proposed wage rate is $22.60 per hour, which was calculated by multiplying the Technical Instructor
rate by 1.11 to the higher grade, in accordance with the SCA Conformance Guide, Appendix C.

CoreCivic appreciates your consideration of this information and approval of the conformance request for
the Manager, Learning and Development position at the Webb County Detention Center.



REQUEST FOR AUTHORIZATION OF W1 semvior conTracr OMB No.: 90000089
ADDITIONAL CLASSIFICATION AND RATE [] consmrucnon contract Expires:  02/28/

Public reporting burden for this collection of information is estimated to average 15 minutes per respanse, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any cthar
aspect of this collection of information, including suggestions for reducing this burden, to the FAR Secratariat {VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Project {9000-0088), Washington, DC 20603,

MDTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REGLEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. TO 2. FROM: (REPORTING OFFICE}

ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DEVISION

U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Webb County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERCISED (iF
TOCDCRI1EDIGO00004 BIDODING} N/A 02/28]201 8 STARTED 02[28[201 8 APPLICABLE) {SCA QNLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11. PROJECT AND DESCRIPTION OF WORK (A7 JACH ADDITIONAL SHEET IF NEEDED]
Detention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE)
Webb County Detention Center, Laredo, Webk County, Texas

. IN ORDER TO COMP HE WORK PROVIDEDG FOR UNDER TH BO () ¥: A {
INDICATED CLASSIFICATION{S) NOT INCLUDED |[N THE DEPARTMENT QF LABOR DETERMINATION

NuMBER:_2019-5240, Revision § DATED: 07/252017

a.LIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S): JOB DESCRIPTIONS): DUTIES;
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (SCA ONLY] b. WAGE RATE(S) c. FRINGE BEMEFAITS PAYMENTS

fUsa raverse or attach additional sheets, if necessaryl

Proposed Classification Title: RECREATION SUPERVISOR $16.43 $4.41
FGE = GS-8

Description: The Recreation Supervisor is responsible for planning and
supervising the recreational program for the facility. Plans and coordinates
special events such as tournaments and contests, and paricipates in the
development of recreational activities that meet the needs, interests and abilities
of the inmate/resident population. A complete job description is attached.

Rationale: This position is one grade higher than the Recreation Specialist
position, a GS-7, in the Recreation Occupations category that has a required rate
of $14.80 per hour. The proposed wage rate is $16.43 per hour, which is
approximately 11% higher than the Recreation Specialist rate, in accordance with
the SCA Conformance Guide, Appendix C. Methodology is attached.

EPRESENTATIVE (/F ANY/|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Vice President, Partnership Development
16, SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE CHECK APPROPRIATE BOX ENCING BLOCK 13.

/IZ,.. e Suprmert Ei AGREE  [] DISAGREE
TO BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 {SCA) OR FAR 22.406-3 (DBAJ)

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Send copies 1, 2, and 3 to Depantment of Labeor!

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE  |[DATE SUBMITED
NO.
L R
NSN 7540-01-268-0631 DEPARTMENT OF LABOR STANDARD FORM 1444 (Rev. 12-30)

Previous edition is usable Preseribed by GSA-FAR (48 CFR) 53.222()



REQUEST FOR AUTHORIZATION OF eICE CONTHAGT OMBNo.: 90000089
ADDITIONAL CLASSIFICATION AND RATE [ construcTion contracr Expires:  02/28/96

Publie: reporting burden for this collection of information is estimated to average 15 minutes per respense, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any ather
aspect of this collection of information, including suggestions for reducing this burden, ta the FAR Sacretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Peperwork Reduction Project {8006-0089), Washington, DC 20503,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THRCUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. TO: 2. FROM: (REPORTING OFFICE}
ADMINISTRATOR, Employment Standards Administration
WAGE AMD HOUIR DIVISION
U.8. DEPARTMENT OF LABOR
WASHINGTON, D,C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Webb County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9, DATE OPTION EXERCISED fIF
TOCDCR18DIGO00004 (SIDDING) NfA 02/28/2018 STARTED 02/28/2018 APPLICABLE] (SCA ONLY)

10. SUBCONTRACTOR (/F ANY)

CoreCivic

11. PROJECT AND DESCRIFTION OF WORK [ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12. LOCATION {CfTY, COUNTY AND STATE)
Webb County Detention Center, Laredo, Webb County, Texas
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Proposed Classification Title: RECREATION SUPERVISOR $16.43 $4.41
FGE = GS-8

Description: The Recreation Supervisor is responsible for planning and
supervising the recreational program for the facility. Plans and coordinates
special events such as tournaments and contests, and participates in the
development of recreational activities that meet the needs, interests and abilities
of the inmate/resident population. A complete job description is attached.

Rationale: This position is one grade higher than the Recreation Specialist
position, a G8-7, in the Recreation Occupations category that has a required rate
of $14.80 per hour. The proposed wage rate is $16.43 per hour, which is
approximately 11% higher than the Recreation Specialist rate, in accordance with
the SCA Conformance Guide, Appendix C. Methodology is attached.

1 URE{AND TITL] DWHEPRESENTATIVE {IF ANY}|16. SIGNATURE AMD TITLE OF PRIME CONTRACTOR REPRESENTATIVE
atasha K. Metcalf \Z

Vice President, Partnership Development
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TO BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 [SCAJ OR FAR 22.406-3 {DBA)})

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE INFORMATION
AND RECOMMENMDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOQUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

fSend copies 1, 2, and 3 te Depsartment of Labor]
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REQUEST FOR AUTHORIZATION OF SERVICE CONTRACT OMB No.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE L] consTrucTioN conTRacT Expires:  02/28/96

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of infermation, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Reduction Projact (9000-0089), Washington, DC 20603.

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADHUE’LICATE, TO THE CONTRACTING GFFICER
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ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
.S, DEPARTMENT OF LABOR
WASHINGTON, D.C, 20210

3. CONTRACTOR 4. DATE OF REQUEST
Webb County

5. CONTRACT NUMBER  |6. DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 2. DATE OPTION EXERCISED (iF
70CDCR18DIG000004 B/DDING/ N/A 02/28/2018 STARTED (2/28/2018 APPLICABLE] ISCA ONLY}

10, SUBCONTRACTOR (/F ANY)

CoareCivic

11, PROJECT AND DESCRIPTION OF WORK (A7 TACH ADDITIONAL SHEET IF NEEDED)
Detention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12, LOCATION {CITY, COUNTY AND STATE)
Webb County Detention Center, Laredo, Webb County, Texas

INDICATED CLASSIFICATIDN(SI NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

isi 07/25/2017
NUMBER._2015-5240, Revision 5 DATED:
. LIST IN ORDER: PROPOSED CLASSIFICATION TITLES(S); JOB DESCRIPTION(S); DUTIES;
AND RATIONALE FOR FROPOSED CLASSIFICATIONS (SCA ONLY) b. WAGE RATE(S) c. FRINGE BENEFITS PAYMENTS
{Use revarse or eitech additional sheets, if necessa, ri/
Proposed Classification Title: RECREATION SUPERVISOR $16.43 $4.41

FGE = GS-8

Description: The Recreation Supervisor is responsible for planning and
supervising the recreational program for the facility. Plans and coordinates
special events such as tournaments and contests, and participates in the
development of recreational activities that meet the needs, interests and abilities
of the inmate/resident population. A complete job description is attached.

Rationale: This position is one grade higher than the Recreation Specialist
position, a GS-7, in the Recreation Occupations category that has a required rate
of $14.80 per hour. The proposed wage rate is $16.43 per hour, which is
approximately 11% higher than the Recreation Specialist rate, in accordance with
the SCA Conformance Guide, Appandix C. Methodology is attached.

EPRESENTATIVE {/F ANY)|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Vice President, Parinership Development

16. SIGNATURE QF EMPJOYEE OR REPRESENTATIVE TITLE CHECK APPROPRIATE BOX-RCFERENCING BLOGK 13,
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TO BE COMPLETEDEY CONTRACTING OFFICER [CHECK AS APPROPRIATE - SEE FAR 22.1019 SCA] OR FAR 22.406-3 [DBA)]

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
D AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION QF THE QUESTION BY THE WAGE AND
HOUR DIVISION 18 THEREFORE REQUESTED, AVAILABLE INFORMATICN AND RECOMMENDATIONS ARE ATTACHED.

fSend copies 1, 2, and 3 ta Department of Labot)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPFHONE | DATE SUBMITED
NO.
T e a4 —y ——
NSN 7540-01-268-0631 RETURN TO CONTRACTOR - RECORD COPY STANDARD FORM 1444 (REV, 12.90)
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REQUEST FOR AUTHORIZATION OF ‘W stmice conmmner OMBNo.: 9000-0089
ADDITIONAL CLASSIFICATION AND RATE [] construcrion conTrac Expires:  02/28/96

Public reporting burden far this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other
aspect of this collection of infarmatian, including suggestions for reducing this burden, to the FAR Secretariat (VRS), Office of Federal Acquisition Policy, GSA, Washington,
DC 20405; and to the Office of Management and Budget, Paperwork Raduction Project {9000-0088), Washingten, DC 20503,

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

1. TO: L 2. FROM: (REPORTING OFFICE)
ADMINISTRATOR, Employment Standards Administration
WAGE AND HOUR DIVISION
U.S. DEFARTMENT OF LABOR
WASHINGTON, D.C. 20210

3. CONTRACTOR 4. DATE OF REQUEST
Webb County

5. CONTRACT NUMBER |6, DATE BID OPENED (SEALED 7. DATE OF AWARD 8. DATE CONTRACT WORK 9, DATE OPTION EXERCISED {IF
TOCDCR18DIG0Q0004 (BIDDINGI N/A 02/28/2018 STARTED 02/28/2018 APPLICABLE] [SCA ONLY]

10. SUBCONTRACTOR (iF ANY)

CoreCivic

11. FROJECT AND DESCRIFTION OF WCRK (ATTACH ADDITIONAL SHEET IF NEEDED)
Detention services for Federal inmates to include custody, control, accountability, medical, and subsistence services.

12. LOCATION (CITY, COUNTY AND STATE
Webb County Detention Center, Laredo, Webb County, Texas

. IN ORGER TO COMP HE WORK PROVIDED FOR UNDER TH . 2
INDICATED CLASSIFICATION{S) NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

. isi 0712512017
NUMBER: 2015-5240, Revision 5 DATED:
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'@ reverse or ariach additional sheets, if necessa

1% /]
Proposed Classification Title: RECREATION SUPERVTSOR $16.43 $4.41
FGE = GS-8

Description: The Recreation Supervisor is responsible for planning and
supervising the recreational program for the facility. Plans and coordinates
special events such as tournaments and contests, and participates in the
development of recreational activities that meet the needs, interests and abilities
of the inmate/resident population. A complete job description is attached.

Rationale: This position is one grade higher than the Recreation Specialist
position, a GS-7, in the Recreation Occupations category that has a required rate
of $14.80 per hour. The proposed wage rate is $16.43 per hour, which is
approximately 11% higher than the Recreation Specialist rate, in accordance with
the SCA Conformance Guide, Appendix C. Methodology is attached.

D TITLE QF SUBCONTRACTOR REPRESENTATIVE (/- ANY/|15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

Matdsha K. det
Vice President, Parinership Development
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TO BE COM BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA))

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION
AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND
HOUR DIVISION 1S THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

{Sand copies 1, 2, and 3 to Departrnent of Labor)
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Job Title Job Code

RECREATION SUPERVISOR 2149
Department EEO Code EEQ Category FLSA Status Full Time Part Time
08 009 sSwW Non-Exempt X N/A

SUMMARY:

The Recreation Supervisor is responsible for planning and supervising the recreational
program for the facility. Plans and coordinates special events such as tournaments and
contests, and participates in the development of recreational activities that meet the needs,
interests and abilities of the inmate/resident population.

ESSENTIAL FUNCTIONS:

The incumbent should be able to perform all of the following functions at a pace and level
of performance consistent with the job performance requirements.

1.

7.

Supervises recreation staff in the performance of their duties and evaluates as
prescribed by facility and company policy to include, training new employees,
evaluating performance and preparing written performance appraisals, listening to
concerns and effectively resolving disputes or issues, taking corrective or disciplinary
action, developing work schedules, monitoring work assignments, and approving
leave requests.

Monitors and supervises inmate/resident recreation activities and craft shop
operations to ensure compliance with applicable policies, procedures and standards.

Plans and coordinates special events; oversees activities to ensure successful event(s)
in accordance with the safety and security of facility operations.

Participates in the development of recreational activities that meet the needs, interests
and abilities of the inmate/resident population.

Arranges for the proper equipment and facilities to be available in designated arcas
as required. Conducts regular inspections of recreational areas to ensure the safety,
security and sanitation in accordance with policy, procedute and applicable
regulations. Directs staff to correct any issues detected.

Keeps abreast of trends in recreational program planning to attain the maximum
utilization of resources and facilities.

Officiates at and teaches athletic games.

Revised November 2017

*Note: These qualifications apply to employees hired or transferred into this position beginning November 21, 2017;
however, where partner approval is required prior to implementing a new or revised job description, these qualifications will
apply to employees hired or transferred into this position on and after the date of partner approval.
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Job Title Job Code

RECREATION SUPERVISOR 2149

10.

1.

12.

Monitors recreation program budget, and maintains a physical inventory of
recreational supplies, equipment and/or related materials. Orders replacement items
in a timely manner, and requisitions appropriate purchases within the guidelines of
facility purchasing procedures. Supervises the proper use, issuance, storage and
inventory of equipment to avoid waste, loss, and/or damage to equipment. Ensures
tools and equipment are in proper working order.

Monitors safety practices and the preparation and dissemination of safety and
accident reports as required by policy and procedure; takes appropriate action in cases
of serious and unusual incidents and emergencies.

Prepares correspondence, statistical reports, inventories, logs and/or other documents
in a timely manner. Maintains documents and records in accordance with company
and facility file retention and storage procedures,

Iscorts inmates/residents or coordinates the movement of inmates/residents to and
from different arecas for recreation activities.

Domestic U.S. travel may be required.

QUALIFICATIONS*:

Graduate from an accredited college or university with a Bachelor's degree in Recreational
Management, Kinesiology, Physical Education or an acceptable related field is required.
One year of experience in the supervision of recreation or leisure activities is required.
Experience in a correctional setting is preferred. Additional related recreation experience
may be substituted for the required education on a year-for-year basis. Experience with
Microsoft Office applications or other similar software applications is required. A valid
driver’s license is required.

. Revised November 2017

*Note: These qualifications apply to employees hired or transferred into this position beginning November 21, 2017,
however, where partner approval is required prior to implementing a new or revised job description, these qualifications will
apply to employees hired or transferred inte this position on and after the date of partner approval.
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SUMMARY OF CURRENT
JOB PERFORMANCE CHARACTERISTICS

Job Code Department Full Time Part Time
Recreation Supervisor 2148 08 X NiA
GROUP [ (Number of hours in an 8-hour day) Intermittent | Constant OTHER CHARACTERISTICS:
Sitiing <2 Use of the following equipment:
Standing >4 Telephong, copiar, computer, facsimile.
Walking >2 Athletic and exercise equipment.
GROUP I Weight MIA Occasignally Frequently Continuously
Liffing up to 50 X
Carrying up to 50 X Travel: Frequent local ground tfravel.
Pushing up to 50
Pulling up 1o 50
GROUP I NiA o Fraquently Contlnuously
Squatting X Additlenal Physical Demands:
Bending X While performing the duties of this job, the employee is
Kneeling X regularly required to use hands to finger, handle or feel
Reaching objects or controls; reach with hands and arms; talk and
Twisting hear,
Crawling
Ladder Climbing X Must oceasionally lit andfor move up to 50 Ibs.
Stair Climbing
Other Climbing - Describe: X Specific visicn abilities requirements include close,
GROUP IV NiA o Frequently Continuously color, distance and peripheral vision; depth perception;
Walking on rough ground X and ability to adjust focus.
Exposure to changes of temperature or X
humidity
Exposure to dust, fumes or gases X
Being near maving machinery X
Working from heights X
Exposure to Infecticus Diseases X
Driving X
Mental Aleriness X

Revised 02/17



E CoreCivic

Webb County Detention Center — 70CDCR18DIG000004
Recreation Supervisor Conformance Methodology

The method for determining the wage rate for the proposed classification employed at the Webb County
Detention Center is based on the process described in the U.S. Departrnent of Labor Prevailing Wage
Resource Book and SCA Conformance Guide.

The work performed as described in our job description (attached) is not covered by the classifications
listed in the wage determination or as described in the SCA Directory of Occupations 5 Edition. Pursuant
to the guidance of the Resource Book, and considering the skills required and duties of the proposed
classification, we have determined that this position is one grade higher than the Recreation Specialist
position, a GS-7, in the Recreation Occupations category that has a required rate of $14.80 per hour, in
the applicable wage determination.

The Recreation Supervisor is responsible for planning and supervising the total recreational program for
the facility. This position supervises recreation staff in the perfermance of their duties. The incumbent
plans and coordinates special events; supervises the proper issuance, storage and inventory of
equipment; and officiates and teaches athletic games. The position maintains a physical inventory of
recreational supplies, equipment and/or related materials; orders replacement items in a timely manner;
and requisitions appropriate purchases via the purchase order system. This position has a higher level of
responsibility and provides oversight and direction to recreation staff, and is more appropriately classified
as a Recreation Supervisor. Accordingly, we propose a wage rate of $16.43 per hour, which was calculated
by multiplying the Recreation Specialist rate by 1.11 to the higher grade, in accordance with the SCA
Conformance Guide, Appendix C.

CoreCivic appreciates your consideration of this information and approval of the conformance request for
the Recreation Supervisor position at the Webb County Detention Center.



