WEBB COUNTY EMPLOYEE
MEDICAL & WELLNESS CENTER
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: A eondition in which there are high levels of fat particles (lipids) circulating in the blood.

d Examples of lipids include cholesterol and triglycerides. These substances will attach to
-~ the vessel walls and restrict blood flow increasing the probability of a heart attack and or
: stroke.

+ pidemia doesn’t cause any symptoms. The condition is diagnosed by routine
{4 “b nadmts which should be conducted in all adults every year during their annual
wellness checkup.

i"’idemias most commonly associated with high fats diets, sedentary lifestyle,
- obesity, and diabetes.

erc elmerolemia is the most commeon domtnantly inherited genetic disorder
in humans worldwide.

’w‘am.ble but often a lifelang condition. Prescription medication might
quud in add}tion to wmse and a healthy hfestyie.




CLINIC UPDATE

éﬂmnqsis are;
ccus infectio /Upper Respiratory Tract Infection




y, no administrative fees for filing a claim, and no payment made to the

gt are only annotating consultation services and do not include !:hn
d to employ« via injemble medications providcd on iltu




mns addresslng our 3 principal pathologies, i.e, diabetes, hypertenslon. and
Additlonal protocols to follow with regards to laboratory studies as additional

nt Mglll be working in tandem with Webb County Indigent Health Services be it
esting, Vaccine application, flu shots, with mutual support of the respective




FINANCIAL ANALYSIS

fider bills $100.00 /per hour for a total of $8,800 paid out to the provider for consultatlon
vided to the Clinic. ]

--pdd out to the service provider are paid out from the AETNA Wellness fund under two
al Operations Support and Employee Wellness Fund. We are in year | of the structured
n with funding to continue for year 2 and year 3.




NEW INITIATIVE

6n 3"’ party administrator. The focus is treatment to all employees Inlured prwemion
is, and an overall reduction in costs.




UPDATE

" s Insurance Renewals have been worked on and our US| Broker has advised of sharp increases
- in premiums given current market conditions. The sharpest increase appears to be in cyber
" “security operations given recent ransom ware attacks.

aalment will also be conducting Electrocardiograms as part of its YWellness program.
EKG instructor/technician and a Clinical Lab Director has been added to the clinic.

v vices and or supplies are being added with a principal focus of portability should
eed to relocate services.




UPDATE CONTINUED

e A-review of accessible health services for part time employees and or employees
- without health insurance indicate the following:

| '?_',Awrage cost for receiving health services are local clinics range from $79.00 to
.00, These fees are for uninsured patients seeking services and do not
5 ;m[ud; ancillary services be it testing and or x-rays, etc.

 regards to Covid Testing for the uninsured ~ Local health provider has
vised they subscribe to the CARES Act provision and will test free of charge if
Kiny services will provida the necessary infcrmatlon for zhe center




UPDATE CONTINUED

t An Administrative Secretary/Receptionist vacant position for Risk Management as
" ‘approved by the Court has been selected. The new employee will begin on August 22,
2021. The applicant selected has a Bachelor's in Business Administration Degree with
I | mqjcr in finance. He is a certified teacher and has also obtained a Certificate in
f"__;tnhrnatlonal Affairs, Risk Management loaks forward to working with him and adding

S to our specialized processes.

. 'Pmporty & Casualty Analyst, Ms, Elizabeth Araiza, a 20 year employee will be retiring at
: ﬁll and of the month. We will be redistributing her duties until this position is




